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Creating an active nation through sport

Dorset
Case Study — Active Workplace
Weymouth and Portland Housing

How have we supported this project?

Sport England has enabled Healthy Living Wessex (HL W) to work directly with Weyn®
Portland Housing, helping them to improve the physi cal and mental well- being of their
workforce. Healthy Living Wessex believes that the success of the project has largely been
down to the recruitment of Workplace Health Champio ns, staff who plan and promote the health
project and activities with in the workplace. It is the champions’ enthusiasm a nd commitment
that ensures that the company continues to offer a range of healthy activities and events
that are appealing to the workforce. Already, the c ompany has seen a 4.5% decrease in their
sickness  absence rates and an increase in the number of employees taking r egular exercise.
Why did we support this project? have included a walking challenge and
Sport England wanted to assist a range of taster sessions, such as
Healthy Living Wessex in their belly dancing, line dancing, Pilates
aim to im prove the health and and Fit ball to name but a few.
well- being of employees in local
businesses. Workplaces present an The group also purchased two bikes,
excellent opportunity to reach a available for all staff to borrow.
large audience and are an ideal Staff are encouraged to ‘get on their
place to support people who are bike’ for local meetings.
ready to make healthier lifestyle Other successes have included a new
choices. healthy living newsletter, health
screening for all staff and a range
Why health at work? of fantastic food initiatives that
Weymouth and Portland Housing was include a very popular healthy tuck
the first employer to sign up to shop.
this pilot project with Healthy
Living Wessex. What's next?
Kevin Dey, Managing Director of In response to staff demand a brand
Weymouth and Portland Housing new on- site gym and relaxation suite
says ‘It really makes sense to are going to be launched in January.
invest in the health and well-
being of your workforce; What changes have the workforce made?
ultimately you both get a payback " #! $

on the investment’

What are the aims of this

project?

Debra Pattinson Director of HLW %
says

For more information:

% &
Sharontaylor@healthylivingwesex.co.uk

Kevin.dey@wphousing.co.uk

What's on offer?
Activities during this first year



